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Employers in the retail industry often experience significant employee turnover, and it can be

difficult to keep track of former employees once they have moved on.  Thus, retailers should be

aware that the Department of Labor (“DOL”) has recently implemented an initiative to investigate

the manner in which large employers comply with the required minimum distribution rules for

defined benefit plans.

The initiative is focused on the extent to which large employers have processes in place to (i) locate

missing plan participants, (ii) inform deferred vested participants that a benefit is payable, and (iii)

commence benefit payments in a timely fashion.  The minimum distribution rules generally require

qualified plans to begin distributions no later than the April 1 following the calendar year in which a

former employee reaches age 70½.  Since retail employers tend to face a particularly tough task in

keeping track of former employees, those with defined benefit plans will want to make sure they

have robust procedures in place to locate missing participants before the DOL comes knocking. 

Click here to read more.
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This material is not comprehensive, is for informational purposes only, and is not legal advice. Your use or receipt

of this material does not create an attorney-client relationship between us. If you require legal advice, you should

consult an attorney regarding your particular circumstances. The choice of a lawyer is an important decision and

should not be based solely upon advertisements. This material may be “Attorney Advertising” under the ethics and

professional rules of certain jurisdictions. For advertising purposes, St. Louis, Missouri, is designated BCLP’s

principal office and Kathrine Dixon (kathrine.dixon@bclplaw.com) as the responsible attorney.


